H25% 3 R S A 12 Vol. 25, No. 3
2025 4F 2 H Science Technology and Industry Feb., 2025
ATE 5

TN A TR SN R TRGRRS
BT LRE L

>3
(FER¥EMZEK, W T 810016)

WE: MEREHAWAR A TEFEIFHME AL FRERE LTS (EL RN I HEEZBFTARAFTE,
AT HRINRR TOMTARE SR, A, A THBREAFEAL RITT T TAEFE TAEE BT A3 R LT8R
B W AT AW W, B A 307 4 R T ABTRCIE 5 A K L. dE TAR BT R AR AT A M R IR BT A A E
PR AR TR TR B AR TR B RATAZ A AR TR AR LR EE R
HEBIT AL I EZR LA A @EATHER, XLL0EAXN T TR RIBITAFLARGY R, B o4 A a

LR AR IR BB AT A RAE T A B e L,

KW : At TAFERBATA; TABE; RPRIATA; AR LFA

HESES: CI93 XEtRER: A

XEHS: 1671—1807(2025)03—0269—07

HY T 4 20 J G {2 R 08T, T s [a] A
A T AR (8] 22 8] A 5 PR AR A AR . B 09 5 {1
P MEAS AL 2k 51 AT DA b RN B i ) BE 22 HE AT
TAEAE , 03 T AR R T AE B ) 22 i 21 5C i T AR R
B . Richardson fll Benbunan-Fich™ ¥ 3k T {E B} ]
TAEZE AT H (WCBA) 5 SR B3 T 78 E T 1 15 [A)
Chn PR FT R T BRSO sl R D) il
FHIE A5 15 £ A 3 T AR AR OC F m sl 5 R 3 47 AR
ORI B . X 45 B Ok U, B T AR T AR I )
AR AT R AT LAY B A ) A0 2 ) Y R A AT I
ONGHER B TR TAERF R B T M KR
A TAE B ] T AR 3 38 47 il T A B[] Fn 3R TR B
] AR R L B O EE AR IR TARR 5 T AE A G
B TAERR RTINS BV 78 R B FF T4
ARZS Rt B 37, 0] g 26 51T P2 AR R R

i gt A HE P Ah SCik & B, 56 T AR TR ) T
VEFEBAT Ry 5% WA 1 AF 5 488 2 4 b F AR REE vh &
G T T AR S 06 F 52 147 0 09 5 Wi 38 A 7 45
SE, M IR AT N . B OR AT o e R B
FE A AS A - O 5 RS Bl BT 3R A5 T A 3K 15 4 A
AT R 70 HAR R B A B3T3 i RO O A VE R
PIAEAS B B F 25 . MR 4% Kamran % Batool 45"

Yrfs B HA: 2024-09-03

W5 T A3 BT 3 0 A7 O 5 4F 22 25 23 w1 R T
{CFTT R, IF 7T BE 3 A U B 2 18] /Y A £
fF . ST AR B 0 A o A 38 3t BRI 1 1
2R HCHT A DA s Bl R E 78 AT O i B A A B
RIS T . AR T A s A] T4 5% T AT AR B
T IR Z — 2l 53 AR AR T4 i (] e 22 Bl e fog
A 6 TR PR A 0 RE L B T R E A T 3
W AT o LLIR AN B AE 3E AR A TR A9 5 U
TA.

WEFESI A T AR &7 E D o A2 L LR G b
PRITAR A I 6] AR 808 17 0 5 5 T U 00 47
HZIEN AR . TAEE B 5 T X TAE & )i
KA 25 S 07, B35 1 28 FE 3B L AR R T A
TR 3 AN MERES . TAEBE AR T 0 TAE K
o G URNE X O T T AR AT A5 (H Bk = BT IR Kb S Y
B AHEBEFEUE T, TAERE B 2 3 BUR Txh 4
GURM 1380 DL KT 3 TARAE 55 19 56 it .
TAERE B AT RE 7R AR T I 8] A 34 8 47 o R B T
WA 9 47 0 22 18] k45 36 AR T

AR L T H L 2 R JE EdE A
ALATT T A BT K R DG Al AT AR B Y 5 & TR
DRARAF L 51 TN A AT 55 1 7™ AR B9 B U4 K 1

EEEM: AR5 ) e W AFTFA ML L AR AN FTRE R Ll (1984—) . F . vl E T A,

FRGW L BRI HAN KR,

269



BRIl

%25 % %3

ANF) R D 78 25 T BOH: 67 ) 15 45 4 0 1 X 67 1) 15 4%
NFHBEFFENBEABEANTREITERXA A S, W
Al BB O T T A B R v i Fo M R A
R 0 TN LS 7 1 AT 4 ot sOKS #f S
e DAoRAh B O 78 TAF b i %6 5T FE 22 i DX 9% 0
THAE = A s BT LD ARSI
AU ] BB AE AR AR B ] AR % 8 AT Ry 5
T AR B I AR vl R Y R

g BT, BF ST T R AR A BRI AR T
VR B [E] T A 3 38 47 4 6 51 TR 3 B O AT ok 4 5% T
iR R AR (IS e b N A S o il
AR SR AR, DUIR A A R TR B ) AR %
AT A A O AT oA ) BEAE F 5T W L [A] Bs Ry
Al B 51 TR AT A A I B e 4 T A B A,
1 EBERE#MEMRRKIE
1.1 EIMERBIERTASRIRERER
TH

A5 TAE B 0] 1A 3% 38 A7 O 7 20 TR B 2 %)
B TAEG . 457 03 Tt 1 T AE e Jy Fioc 38
JyH A B T A A R A AR T 2 DT
PLHRS IR O AT R K A KA T B D AT
30 VA AR I 09 0 BE I 57, 24 51 T AR 2 b 2 AT I I
55 0 AR 2l B2 T 45 5 7 A BRI OB AT S,
EaE R E i AERR (e IV T E

FR 4 58 5 R A7 2R e , AT 2 il I AR 45 4R B8 R0
PRAPGEUE 20 SR AT I Il B U AR RS 1Y UM B
ELEW AR TR T, IR 4 0 75 AR AR T 1 B R AT 4b
T AR UEAN R 9 9 U575 R TR B R TR
AT IEAE T TR BEIR 27 B T IR AR AN
) Je BF I 78 o 25 0 L7 A R B A SIS i R
Gl AT R a] DAl 5 TARISAARE T 8 & A,
1 g — Bl g R b 78 19 J7 2R DLR b 5t T R AR TAE
BF[a] AR 3@ AT B = A IR B k. BT UL 1
G3AT AR TAERS [A] TAF 3% 8 A7 75 2 01 TAE 9% %A
N X, I FL H R T B T8 HE T I E] T 4R %
T R HE % 10 BT R4S AN 21 21 20 [0 4z, 33 A 9 R 1 R X
FRATRE S 2 01 T o HR 37 050 9 A7 Ry DA AR BRI R 1Y
TR, L BT Rk,

H1 2 AE AR ] AR 258 47 2 1F 0] 5% e 57 T3
7R E RS
1.2 IEEBERNHRNER

TAEME S R BT BT AR B8 U8 4 A8 AR AN 2
FBE b FE IR A AE S — RS & W AR
TE I TAE R SR B MR o R H S L
270

AR ] AR 3% 5 AT O T B 61 AR AR A A 4E
B I 6] ARG 77 95 2 T AR R 3 T 5 T T AR
i s R AL T X B AR 25 2 & 800 0 31 5Kk
BEUR AL BETHAE g dn 2R BT Y A B R A A
B0F 25 Y 4 8k T RE S BUR T TAERER . — O
] AL T AR SR Y 57 T2 7 skl 4 B itk —
AT AE T EE S R R AR A Ok 814 IR
WRIRAT J ok A B2 B R HRR I BEIRS 5 5 — T i
TAEfE Q2 0 T ens B 4R &, vl fEfl kA7 A 3K
S, 5 BB T TE 8 R A I O T O & BRAS MY
Bl H AN TE AT RN T B A U R AT
BIRTRETE . 25 b, ASBIE ST A o Al AR I ) A %
Froh @R T ARG B i 57 T A U R B AT
. HE. R AR R

H2 . TAEE BTEE TAER [ TAE @17 5
TR AT Z AR 2 A AEHT .
1.3 HAAXFREATIER

AUy O BT A 2 SRy AT I Y
TEOMFERE o AROCHT T R W1, 2 S S5 JE A W X T AR
JE 3 B4 67T 5 b e A AR R AR B IR R A
HE 25 5% T AR AR R AR O T AT O e
7 AL B 2% T BE ROk ORIE AT 55 19 5 LR A R 4
3 T 24 LB R L AR L B = A 25 TR 4 o
F B35 28 0 St o FE B IR AN SE I £ 2805
A UL T B W) SR RS SRR AR AT L
X B3 ) TR 4 8 DR R AT b 5T A — S TR BT
AZE fifp % AE T2 A i ) AR 34 e AT D BT AR
B BT R 2 USRI e RO B A 2L 4 T
f14 B S 2 TR B AR R 5 B R T A
A5 53 Tk AR AR B[] AR S S AT SR 8 A 80 R
BRIV 5% TR 20 21 53 O] DA R0 b A AR I )T
PEE AT R0 T 5% 3 A A B8 R %, DU R B T
H S0 BURZS T E B 15 25 28 108058 5% T T AR {8
. m RN B

H 3 2] 21 S5 AR AR AR I ) A 2 38 15 o %
BT AR 2R 2 o 98 5 1 T

T LA BT A BTN O 241 215 EOAT RiE I
T AR AR AR AR B[R] AR 2 47 0 5 5% TR
G WAt e Z 18 B R A AR . BT AR TARRS
(1) A 322 30 A7 Sy 0 A 20 S 4 S 19 BRI ok Y B
BRRIBBN, R TA G = TSR R TA
FE R 05 R AR AR B BRI AR b B T
I HR 30 B AT Ry AR IO IR A 2R ez W TR A
LR A T AR AR R IR] AR AT S %t 5L T



7 FLFLAE AlE DA I ) AR AT ok B IR SR AT S B R R TR T R R R

R I BT IR G SR O, B L B R TAR R R
51 TR A9 45 b BE IR AT AN B4 58 Al 8 2 1k % 1)
DI AT R R ARG IR, 2 b B i R B
H4 U BT T TARERS B AEIE TAER ]
AR AT o 5 5 T U R AT O 2Z (8] B b A
BT DL bR B, $R DL B g R, fn R ]
IR

THER
H2
:{3\ AR /H:
e TARR R TAEEET N T B IRAT N

B EigaEa

2 WFRIEt
2.1 EHARBEX

EN R RS SO o <o A X A {0 A g B
I 1) 3 2 3 320 47 0] 36 18 & R [l g 1) 4 o BT
AR REIE R 5L T A, O T BEAIR G T A BRI
o ) 5 LS B L R) A5 R U 4 S I AR ) 5
5 08 o E A R UL WA TR . A
WA SR IR 5k iy 7 S HEAT . 1 S 0] 45 & i 45
[FIAT ML I A 2 5 08 4, 88 J5 38 AT 1) [m] 3 R A
R . e 323 4y, S Bk o 45 I A5 2 A
BR A 307 Oy A1 EA AR Sk 95% , THAF FEAR
ARG LG L2 1,

R1 HEEERERGIT

AR S HE/ % AF sk /%
. % 7.7 A ,':HT 73.3
5 28.3 o peREmE 215
o 2o | PR TR EE 4.2

T S 0.1 FEEmE 10

128 TAEE B U O AT B LSRR 5 AN
g3 Horp R TAER ] TAEE @A T8 TAEB R VR
R AT A A2 SRR CR 2 A 5 R AR
(1~5 7R AN G027 g7 &

A AR (8] TAF 2 @ A7 « 5 B 20 55 &
ITHY Richarddson #1 Thompson™*" 4 il &9 JE T/ i 4]
TAEZE AT R AT, RIS E
Be L 3L 3 AN, An - AE AR T AR Y, AR A O 3
M EREA S TH 5IRECR DAL T AR R, A0t
FH % m IR A Cronbach’s a RECH 0. 81,

T AR B . 2k B2 7 M 30 X% Maslach
S50 g R4 B
ry, MBD & B 5 38 6 47 I 2, SE 38 ] T b [ S fk
oA, xR 15 A, e RRE R AR A &
T — R TAER, F s 0% R, A5, %
=M Cronbach’s a« ZHN 0. 96,

HA S R B A7 2 - B Mlitchell %5000 45 il (1 51 T
WA 0O A7 O i R R AT O A, AT 7 AN, e B
S AE I AR f e, R SR B O e AR,
AR, % m R Cronbach’s « REHN 0. 92,

LU ST HE R SR B PR 38 H B9 Eisenberger
LI R R AR T e R E R, X R
SRS i SR AT T Ak T8 BT Ak R i 2,
6 I, AN A F 2RI B W, AP %
ZHY Cronbach’s o« Z%UH 0. 96,

3 BIESWEER
3.1 WIEEFST

1 Amos B X 458 Y 8 47 56 1E M K5 43 4
DAL AR X 0 808 . R SR 2 ros 4 2R,
DU PR A5 R 400 B A B LS TR B L T HA
R, o, RO/ A EE o /df=1. 47, L iR 25 1
Ji RMSEA=0. 04, LE A 48 % CF1=0. 97, 4k
MAEH G 1620 TLI=0. 97 3G fEA G 158 TFT=0. 97,

(maslach burnout invento-

x2 WIEMEFAINER

AR ¥2/df | RMSEA | CFI TLI IFI
7Y R A5 A 1.47 0. 04 0.97 0. 97 0.97
ZHFEA 2. 05 0. 06 0. 94 0.93 0. 94
SRR 4. 67 0.11 0.78 0.77 0.78
B[R] A 8. 83 0.16 0. 54 0.50 0. 54

AR} 69. 7 m—— s
e #STL | 7.5
' ' ML | 7.8
22~30 % 61.9 ~
i 31~40 % | 17.9 4547 | 16.9
10 B I 6.5 FrfE T | &RdT | 11.4
TAELLIF 34.5 BEIFA Tl | 4.9
T 0 A 32.9 HHEAT | 18.9

5~10 4 17.6 fEURA T | 5.9

10 4F L 15.0 HAlA7l | 16.6

2.2 TENE

) 4 32 B AR B AR AR I a] A %

TE « DU 7R g A A AR TR ) TAR S E AT TR R S
SO CUOA IR AT A 4 AR A 5 =R AR A o, R TR I ] AR
AT A+ TR B CHEUSTR UG R 17 o 3 AN i — R
A e B Al AR I 8] AR AT 4 T AR S 2 H SRR+ IR
BIRAT A 2 AR C T RER IF A — A R R R
B AR AR ) TAR AT N+ TARE R + H SR 8+ U7 1
1o 1A AR,

271



BRIl

25k H3l

CFI.TLI 1 IF1 #7E 0.9 LA k., ¥*/df & T 3.
RMSEAK T 0. 08, R BIARM I 4 A2 HH

BRI IX A5
3.2 HREAFAFEBESHT

AW FE T 5 e 1 AR 1 Y i 51 T H P, AT RE R
F[] 7k w22 () 8L, PR . 46 FH Harman B[R 28 35 %

X4 A AT LR O vk i 22 A

2 A K B

FE A B 38 19 KMO ( Kaiser-Meyer-Olkin) {8 4
0. 948, Bartlett BRIZ K 30 0 & . R L BEFE 15 1 A
TR T 2R 39. 06 260 AR T Il FHE 40 %, Ui A
WF A AEAE ™ Y e [F] 5 32 O 25 ) 4,

3.3

TEERESIT

M1 % 3 WAL AE TAE RS (8] TAE & @ AT M 5 T4E
R (r=0.36,P<<0.0D) I W4T M (r=0. 22,
P<0.0OD¥EHEBEFMHLXLR, TEHBR ST
B AT BB FEEMERLR (r=0.29,P<
0.0, IZA BT 45 Ry Ja Se R K i 42 4t 7 2 Y

AT .
3.4 RiIZEWIE

(D ESKEK, mzE 4 K87 w7, %50,

WS RN D Gt e R B T E R R, R TR
i [] T4 3% 38 47 S % BR 3 I3 AT S A B 35 1Y 0E 1)
¥ (b=0. 15,P<<0. 01) ,fRi%& H1 53 7%,

(2) PR A ES . H 4 BR 2 Al R TAR
B TAEE B AT AR R T TR B A B EN
E A0 (b=0. 29, P<C0.001) , ifif f1 &8 8 a] %1,
A TAERE BT« A CAE B[R] AR % 38 47 2 X 51 1
WA R B A7 o0 10 5% ) AN B 8 25, T T AE 6 B X R 3
W ImAT M 1Y 52 OE 1) f2 3 (b=10. 21, P<C0.001),
FO, TAEE B AE AR T AR R 8] T AR @47 %t i T
WA HE % 47 2 09 52w ol 58 2 rh A PR i H2
B3 F . BeAh .l PROCESS 1 £4: 46 56 18] 42 3%
Y R R A5 R R AR R AR AR TAERY
B T AR 17 5 0 T8 B A7 o 22 1] 1 [A] 42
BN K 0.059, SE = 0.024, 95% CI = [0.018,
0. 112, 3 ik — 2 3 B AR 48 B 1Y v 4 200 14 2
Ik,

(VRN 5. FHER 4 HhBIR 4 WL HE T
PERH R TAE 8 1T M R R s B S T
et 8RB # k5 (b= —0.17,P<<0.01) , &

F3 TEMREFITREAXE

Ak ¥E o fE 2 1 2 3 4 5 6 7 8 9 10
1R 1.72 0. 45 1
2 AF % 2.17 0.74 | —0.24™ 1
3% 3.06 0.68 —0.06 | —0.09 1
4 TAEAEIR 2.13 1.05 |—0.29"| 0.75"* | —0. 15" 1
5 TAEHRE 1.33 0.60 [—0.21"*| 0.26™ 0.06 0. 33 1
6 FTEAT 5.32 2.58 0.16™ | —0.10 0.05 —0.12" | —0.05 1
7 WCBA 3.37 0.91 0.24° | —0.17 | 0.04 [—0.26™| —0.11" | 0.12" 1
8 THEH R 3.34 0.87 0.19" |—0.20"*| 0.07 [—0.31""| —0.11* | 0.09 0. 36%* 1
9 41 213 ik 3.39 1.12 —0.09 | 0.11% —0.06 | 0.27" 0.06 | —0.11% |—0.19"*|—0. 39" 1
10 B I B A7 R 3.38 0.91 0.20 | —0.12" 0.10  |[—0.19"*| —0.07 | 0.11" | 0.22" | 0.29" |—0.38""| 1

T A BIFRR P<0. 001, P<C0. 01, P<C0. 05; WCBA R T AR I 8] T AR 4178 .

x4 OARASHER

5 TIE#ER TR I IR AT R
T 1 iR 2 iR 3 T 4 i 6 i 7 i 8
51 0.10 0.05 0. 06 0.07 0.16* 0.13" 0.12"
AU 0.08 0.06 0. 00 —0.01 0.05 0. 04 0.03
2= 0.03 0.02 0.02 0.01 0.09 0.08 0. 80
TAEAFE R —0. 33" —0.26" —0.15 —0.12 —0.16 —0.12 —0.07
TAEBU —0.00 —0.00 —0.01 —0.01 —0.00 —0.00 —0.00
ATl 0. 04 0.02 —0.01 —0.00 0.07 0. 06 0. 06
WCBA 0. 29" 0. 25" 0. 28" 0.15* 0. 09
TAEH R 0. 21
AR —0.30 —0. 31"
WCBA X 4 413 5 & —0.17"
R? 0.11 0.19 0.26 0.29 0.07 0. 09 0.13
AR? 0.10 0.17 0. 24 0.27 0.05 0.07 0.10
F 6. 39" 9. 77 13. 35" 13. 45 3. 82" 4. 30" 5. 38

& ARl R IR P<<0.

272

001,P<C0.01,

P<C0. 05; WCBA Rk T/ERS ] TR 458717 1 .



7 FLFLAE AlE DA I ) AR AT ok B IR SR AT S B R R TR T R R R

26 [
3 4 | BT R

221

201

0 1 J
AR TR TAEET N MR AR I TEEET A
B2 AT

B H3 15 BT RE . AR S R 22 i 41 21 S 47 80 7
S5 ], AR T X0 b 3 BH 2H 2 S R R T R R
A, W 2 7] LV L FEAR A 25 H 7 P
T AR AR [ AR @ AT A X L T AR B IE
[r) 5 e 8 5 o T 7 e 2H 2 SRR BB R R L AR TAR Y
) T4 34 38 45 A 6 B T T AR #6 BAY IE ) 52 ) B i
U L RP AL 20 S R E AR TAE W) TAEE @A b
BT AR B IR)R 7 8 15 4R

Ry FE— 20 A 56 B R T A RN SR ] Boot-
strap K30 7 kAT 0 AT S5 R LR 5. S
KA B BT AR S B X AR AR I ) AR %
AT N5 B I IR AT S 22 18] ¢ & Y 1] 422 3000 A
FH o B8 HFFIE = 0.03), Boot95% CI N
[—0.01,0.07 ], % 0; 20 213 F5 JROK V2R AT
BT TAE# B X AE TAERT A TAE & 17 b 5 i
IR AT Ry 22 18] 5 2R Y [R] 22 300 0 3 (o IRA 8L 3 4
J&=0.09),Boot95% CI ;[ 0.03,0.16 ], N1 0.
7 AN K B B Index = — 0. 03, Boot95% CI
[—0.06,—0.01], R 0, & EAA, TAEER
TEAE TAE I [ T AR %@ 47 8 5 0 TR IR 17 R
2Z (8] 1 H A 800 A7 B A 2R SRR R L i HA
CEIFER

RS BEATHPABESHER

Jie %2 & 322 50 BootSE Boot95 % Cl
I 2 28 3 45 % 0.09 0.03 [0.03,0.16]
rf 41 21 57 FR IR 0. 06 0.02 [0.02,0.10]
e A S 0.03 0.02 [—0.01,0.07]

4 Git5itie
4.1 MRLZ

38 b XA TR Aol Gy T #EAT ) 5 A B TR
T AERE 8] T AF 3% 38 47 4 % BR 3 3R AT A 1 R e
W55 45 J % B . O AR T4 i 8] T4 2% 38 17 4 % R T

YR B B 47 S BAT GE 152 ) ; © TAE# B AE 3R T4
B B] T A % 58 A7 o 5 B BROR AT o 2 8] & 5 4
AAEF s @A 23 HF B A 1] 98 5 3E T 0B B (8] T4E i
AT AR AR 52,
4.2 BREX

(DR T HE T AR E) T AF 3% 380 47 R 1 52 i) 25
RWoE. DA E N A G TR TAE BT[] T AR & #1750
BIFE I 25 R 5 A 2T B TS D TAE R iz
PRt Gl AR T AR G 2 X B T AT O R Y
EFsT . Ak TAER A T AR & @ AT A8 R T H
WAL TAEN S A0 A X —47 2 19 52 IEBF 58 A8 4 3
Z LA 58 3 52 UE 43 B 4 T AR TAE B (A T
M3 8 AT S % 51 T HR 37 O3 A7 2 9 52 el i — 2D 0
J& T AR TAER ] T AR 847 4 1) 52 i 25 R AT .

(DT HWRRA IS W7 T TAEE SR
TR B ] T 5% 38 AT O A B T HR 37 K 9 AT R 22 T
HI AR . JE TR ] TAE %@ 47 W PE R 6L T
JE I8 2 — , % B 51 T B8 a] 42 T AR BT R Ok
LA TIEAEM IR AR, 2FHA T T
ERE B = . 2 50 TAEF TAR M B H o
T AR B U LA KD T8 T R B R R T4 R I
W IR AT R DU A R AN R T A & R Fl.
H A O B TR 50 A7 A 1Y 52 e R 3R F 58
B B N AR T AR B E] AR @ AT 8 R
T 5L T MR AT S AR AL A — R
JE LY FE T 0 T IR AT S R AR RS

(DG AR, B UE T 4 203 R iR Ak
A A T4 5% S A7 o R TR S R 2 T A
HH o AR5 561 9% U5 DR A7 B L B9 & AL 20 S0 HF
JEAE Ay S B AR A8 AE — BRI B X 51 T T I #E
B IR AT AN FE W 55 T A TR B ) T AR AT R
XFR T AR B IE [ 52w, 3 & T % 41 21537 Rk
FIAIE ST » kAo 8 B 35 1) 55 JE T4 s (8] T4 3% 3@ 17
Shy V1 A7 T 5 ) B A T 1) S B
4.3 EITHEEX

A ST 0 B 7 AE T O Al i 2 AH OC R
FE 45 T T A AR AR I ] 4 4 4k 30T AR B9 AR, 8
DR TR Ty, A B TR B AR IR TAE R R 17
TAEEMAT N, W 4% HOmBE 45 T — & 1 L 48 £F
RO RGEIE AT . O A lk i 56 B TR I 2R A
R B B RS 7 SN A 5V e e I S
PR AR s 2 T SR R — 6 AN A AT Sy 458 35 ol ) 25
Al 1y $2 2 XF 51 TR W) ot SRS p S R LR b TR
VE Al X O IR A A DT S B TR AR T

273



BRIl

%25 % %3

VE I [R] A % 30 A7 07 A2 0 TAE B B
4.4 TEERE

(DRICHL T A PR 7 X 7T BE A2 3 3 [6] Jr ik
s 2 B 5 T o 53 1% T B3 3003 A7 Sy i 95 R 1 ) R
24 b SR T A VR 8 T R AT 0 A 23 0 I 45 2R
TR . R AR W ST X T 5L TR I O AT
A DLSR B BT A4 5 20 AT

(2) B2 8 %) 7 Ak TAF i 18] T 48 3% 8 47 0 19 1
] 245 5% L oK R 5 1 O Al ok i AR B2 e, PR, R
5T T DL A A B ] T AT X 5T
JT A 2 ) 1 7] 52 0]

(3) X T AT R B 52, HUAE v o 6 LT
(RIS 2 A AF 5T 00 24T B T A7 A 1 ) SR
FE. BRI ARSRWFFE AT LA 0 T 76 SR BUBR 3 #R 9 1 7
R ZJE X0 T B B K A T R AR

Sk

[1] RICHARDSON K, BENBUNAN-FICH R. Examining
the antecedents of work connectivity behavior during non-
work time[ J]. Information and Organization, 2011, 21
142-160.

[2] WANG F, ZHANG Z, SHI W. Effects of segmentation
supply and segmentation preference on work connectivity
behaviour after hours: a person-environment fit perspec-
tive[J]. Current Psychology, 2023, 42. 28146-28159.

[3] YANG Y., YAN R, LI X, et al. Different results from
varied angles: the positive impact of work connectivity be-
havior after-hours on work engagement[]J]. Behavioral
Sciences, 2023, 13(12): 971.

[4] RICHARDSON K M, THOMPSON C A. High tech
tethers and work-family conflict; a conservation of re-
sources approach[ J]. Engineering Management Research,
2012, 1(1). 29-43.

[5] MITCHELL M S, BAER M D, AMBROSE M L, et al.
Cheating under pressure: a self-protection model of work-
place cheating behavior[ J]. Applied Psychology, 2018,
103 (1): 54-73.

[6] KAMRAN K, AZAM A, ATIF M. Supervisor bottom-
line mentality, performance pressure, and workplace
cheating: moderating role of negative reciprocity [ ] J.
Frontiers in Psychology, 2022, 13. 801283.

[7] BATOOL S, IBRAHIM H I, ADEEL A, et al. When
abusive supervision affects creative idea sharing: under-
standing the role of employee cheating and organizational
justice[J]. Heliyon, 2024, 10(1); 22781,

[8] MASLACH C, SCHAUFELI W B, LEITER M P. Job
burnout[ J]. Annual Review of Psychology. 2001, 52
(1): 397-422.

[9] DEMEROUTI E, BAKKER A B, NACHREINER F,

274

[10]

[11]

[12]

[13]

[14]

[15]

[16]

[17]

[18]

[19]

[20]

[21]

[22]

[23]

[24]

et al. The job demands-resources model of burnout[]].
Applied Psychology, 2001, 86(3): 499-512.
EISENBERGER R, HUNTINGTON R, HUTCHISON
S, et al. Perceived organizational support[ J]. Applied
Psychology. 1986, 71(3): 500-507.

NASEER S, RAJA U. Why does workplace bullying af-
fect victims’ job strain? perceived organization support
and emotional dissonance as resource depletion mecha-
nisms[ J]. Current Psychology, 2021, 40: 4311-4323.
et Zegk, WA, 2P RO WU ) 04 5%
W) . % 26 FE IR 0 VB TS A LSRR IR s [T, i
W2 PF AL, 2020(7) ¢ 49-58.

TER HOEVEN C L, VAN ZOONEN W, FONNER K
L. The practical paradox of technology: the influence of
communication technology use on employee burnout and
engagement| J ]. Communication Monographs, 2016, 83
(2): 239-263.

R, HESE. TAEEBAT AR S RE]. ShE
ZPFHE L, 2018, 40(9): 112-125.

TR, BRLZHE, SBHLAL. A T/ERS 5 T/EAR S B T3
BRI R SR AEREL)] PE A FEIF K,
2023, 40(1): 6-20.

R, BT, BB, G AR TAERR AR E E AT R
Wi AR S N TARAT e BT RS L) . 0 B
2024(4) . 1-18.

HOBFOLL S E. The influence of culture, community
and the nested-self in the stress process: advancing con-
servation of resources theory[ J]. Applied Psychology.,
2001, 50(3): 337-421.

T B, A 3R AR ) A 9 58 4 5L T )42 5 AT
TR . B TR AR AR RS A D], R B
%, 2020, 37(1): 54-67.

ROSENBLOOM T, ELDROR E. Perfectionism as a
moderator of the association of work connectivity beha-
vior after-hours (WCBA) and burnout[J]. North Amer-
ican Journal of Psychology., 2017, 19(2) . 461-476.
FADARE O O, DOUCETTE W R, GAITHER C A,
et al. Exploring the moderating role of job resources in
how job demands influence burnout and professional ful-
fillment among U. S. pharmacists[J]. Research in Social
and Administrative Pharmacy, 2022, 18. 3821-3830.
GOLPARVAR M. Unconventional functions of deviant
behaviors in the relationship between job stress and emo-
tional exhaustion: three study findings[J]. Current Psy-
chology, 2016, 35. 269-284.

TENBRUNSEL A E, MESSICK D M. Ethical fading:
the role of self-deception in unethical behavior[J]. Social
Justice Research, 2004, 17. 223-236.

T, TG RIREGRII]. OB AR, 2022,
17(23): 223-227.

BIE S, 228 Ak 80 J5 AR AL B T T AEMS 2 5 s U
] Z (B A R R 5E . AL Rp i@ il A (], 1



7 FLFLAE AlE DA I ) AR AT ok B IR SR AT S B R R TR T R R R

[25]

[26]

[27]

[28]

[29]

FHERE, 2012, 34(3); 75-79.

SIS, AR BRI R AT PR R A v X 5 i 8 LR IR
WS BT, ARFRRE, 2020, 34(3): 47-62.
L, RBEH, WA 22, . THE-FE oty oM
P | O O L O O 5 =S i 9 o A P =
RAOHAERK, 2013, 21(6): 1008-1012.

RICHARDSON K M, THOMPSON C A. High tech
tethers and workfamily conflict: a conservation of re-
sources approach [ ] ]. Engineering Management Re-
search, 2012, 1(1). 29-43.

oy S S 1D ) N WA RSB 5 /AR P O (F - SY R AL
[J]. LR, 2003(5) . 677-684.

MASILACH C, LEITER M P, JACKSON S E. The
Maslach burnout inventory manuallM]. Palo Alto, CA:

Consulting Psychologists Press, 1996.

[30]

[31]

[32]

[33]

[34]

MITCHELL M S, BAER M D, AMBROSE M L, et al.
Cheating under pressure: a self-protection model of
workplace cheating behavior[J]. Journal of Applied Psy-
chology, 2017, 103(1): 54-73.

X, BB, B, . AU AR S B
TR . MR mAl] EHAE¥IR, 2015, 18
(10): 80-94.

WA, BER. TR E M TAEMXE 7@ R
A 26 FE IR R B B R 1) i S R AL BESE LT ). Rl &%
5, 2017(10) ; 35-49.

JA%, BE ., DR, A TR N RS SR R X T
ERBEME M LT] R KR ¥ WM GES RSO,
2021, 23(2): 29-37.

g, ZRE, B59. A8 TR B 5 xR R TAES AL
s aFsE )], E2E, 2021, 35(12): 107-112.

Impact of Work Connectivity Behavior After-hours on Employee
Workplace Deception: A Mediated Moderation Model

JIN Zhenzhen, WANG Haikun

(Institute of Finance and Economics, Qinghai University, Xining 810016, China)

Abstract: With the development of information technology, it has become common for employees to use electronic devices to handle work

affairs during non working hours (work connectivity behavior after-hours), and the reaction of employees to this behavior is still uncertain.

Therefore, based on the theory of resource conservation, the impact of work connectivity behavior after-hours of employees on workplace

deception behavior was explored. Through data analysis of 307 employees, it is found that work connectivity behavior after-hours has a positive

impact on employee workplace deception behavior. Job burnout has a mediating effect between work connectivity behavior after-hours and

employee workplace deception behavior. Organizational support has a negative moderating effect on the relationship between work connectivity

behavior after-hours and job burnout. These conclusions not only expand the research field of employee workplace deceptive behavior, but also

provide useful suggestions for organizations to suppress workplace deceptive behavior.

Keywords: work connectivity behavior after-hours; job burnout; workplace deception; perceived organizational support
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