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Research on Training Mechanism of Young Scientific and Technological
Talents in China for 2035
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2. School of Humanities, Shanghai Institute of Technology,Shanghai 201418, China)

Abstract: Training is significant for the sustainable development of young scientific and technological talents. Several problems exist in the

training mechanism of Chinese young scientific and technological talents, such as lacking systematic and public training programme, low level of

combination of multi-discipline in training courses and less effective cooperation between industry and research. Current training mechanism is

difficult to support the high-quality development of original innovation, which is also a critical issue. Public health specialty training in the Unit-

ed Kingdom and classified training for civil servants in the United States give valuable enlightenments about the selection of training objectives,

the formulation of training plan and classified personnel management. Based on Synergetics, the model of training mechanism with long-term

effect for young scientific and technological talents is constructed. Institutions would be optimized due to mutual interests among government,

enterprises, institutes and talents. In the closed process of training management, improving training programmes from each level, introducing

training “opt out” system, adjusting training mode and evaluation system and improving the quality of international training and communication

are the effective ways to build new training mechanism for young scientific and technological talents.
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