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Evaluation Research on the Sustainable Utilization of Land Resources of Chengdu

JIANG Mo-chou', XU Chang-le?
(1. School of Resources and Environmental Science; 2. The Yangtze River Basin Development Institute,
East China Normal University,Shanghai 200241, China)

Abstract: The sustainable utilization evaluation of land resources is the assessment criteria, which can evaluate and monitor the state and degree
of sustainable utilization of land resources. This essay established its idex system of evaluation from four aspects, i. e. environment, resources, e-
conomy and society, choosing 21 elements to be the evaluation factors. With the method based on the point estimation, entropy method and linear
proportion method. the essay carried out a specific research on the sustainable degree of the land utilization in Chengdu. The result shows that the
degree of sustainability is generality and the overall aspects are in good momentum. However, environmental protection in the process of land utili-
zation in Chengdu needs further strengthening; meanwhile. Chengdu must pay attention to the coordination between plow land and social/economic
development, with the aim to improve the efficiency of land use.

Key words: sustainable land utilization;method based on the point estimation;entropy method;Chengdu Sichuan
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Critical Review and Future Agenda on Collective Turnover

———Theoretical framework building

ZHOU Ye-feng

(Sun Yat-sen Business School.,Sun Yat-sen University, Guangzhou 510006, China)

Abstract: Based on the current researches of collective turnover, this paper reviews the conception, antecedents, formation process and conse-
quences of collective turnover, emphasizing the effect of interpersonal interaction which is usually ignored in this process. Accordingly., it puts for-
ward a new integrated model on collective turnover, as well as directions of further researches.

Key words: collective turnover;interpersonal interaction;antecedents; process;consequence
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