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The Quality of Accounting Information Influence on Executive

Pay-performance Sensitivity

DING Ding, FANG Yong
(School of Business, Anhui University, Hefei 230601, China)

Abstract: This paper makes quantitative study on the quality of accounting information of issues related to the impact of executive pay performance
sensitivity of grouping regression, through positive affect the quality of accounting information on executive pay performance sensitivity study.
Then we draw the conclusion: under the same conditions, the higher the quality of accounting information of listing Corporation, the pay perform-
ance sensitivity is higher.
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Analysis of Adverse Selection Conditions of Agricultural

Technology Property Rights Trading Price Contract

LIU Hui, XIAO Sha-sha

(Colleage of Economics, Hunan Agricultural University,Changsha 410128, China)

Abstract: From the eyes of information asymmetry phenomenon in the agricultural technology equity market. Through analogy the different types
of agricultural technology users and combine with examples to analyze the behavior of the main logic of the transaction, and on this basis, explored
the different types of agricultural technology users in conditions of adverse selection determine the transaction price under the contract, revealed the
different types of agricultural technology user transaction price contract design and selection, the final choice from the reverse angle to make some
workable recommendations for the development of agricultural technology property rights trading market.

Key words: adverse selection;technology property rights;typical case;price contract
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