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W 1 AT LA % SR R Y AR RE ) R
B 1R W R (FR TR S AR BB B I B SR
X U5 I 1] 4 B2 9 A 8 B8 7 (1) I — 1087 45 o o, L

ENEI N neZ e AN A N TS N U2
M+ BT T AR I B B R R B 358 0 5 AR B B RE 0 HCE
A A

63



BHEA L

2 I RA K Z o B » B MR BT 4 il
FEL AR 77 5 8 A R B R LA
5 #it

1) 615 98 v 90 0 408 5 A At Y ity FH T SR BR
BIHTBE TP B2 AR T LA 2 % Al BR A
B RE S BEAT ALY .

2) 3t BT SR B AR BT RE 1 A 48 b 1A R B 4
T o J2 P 3 T

30 Mt S B Y AR M 45 SR T DU L 3R
T EH R (9 A BT RE A7 76 MR b S B A I ik

11 BTH

(ONESST SRR
&% Sk

[1IBRS) . Rk IE— A EAR QB BEH LM Jbat B R
#t,2001.

L2200, 95z . DX IS0RE B2 63T R 1 D R 3R 04 4 Ak B S iE 4y
L), 424 5.2009(8) 80— 84.

[3IE . Bedifes, 52 5, R . RS 4 5 450080 4 0 1o 1T B A0F 5%
[M]. db5T . B Toll Bkt . 2008.

[4TARAER 22 HE2 R T B MRS 4 R A 10 (39 W g i ol il ¢
KU PEA LT, B A=l , 2008(10) 67 —70.

Establishment and Application of Evaluation Model of
Technological Innovation Capability in Oil Field

DUAN Zhi-yan, AN Ya-na

(School of Economics and Management, Northeast Petroleum University, Daqing Heilongjiang 163318, China)

Abstract: As the deep penetration of oil field, the requirements of technological innovation capability from production enterprises have become
higher and higher. Therefore, in this paper, mathematical base for establishing evaluation model of technological innovation capability has been an-
alyzed firstly; secondly, according to the concept of entropy from information theory, mathematical model for evaluation of technological innovation
capability in oil field has been established, which set up 19 index systems from three respective. Finally, 16 years’ data sample size from a grassro-
ots unit have been collected and analyzed. Quantization has been obtained; the result has met the law of development of technological innovation in
oil field enterprises.
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The Staff’s Confidence and a Key Strategy to Gain It

CAI Ming
(Business School of NanKai University, Tianjin 300071, China)

Abstract: It is significance to build the trustful tie between the staff and the superiors. Because it is the key action to enhance the employee’s loy-
alty and solidarity . And it is also a sound method to deal with the current situation of workers trust vacancy. This thesis began with analyzing the
current trust situation between the superiors and the employees. This thesis analyzed the definition and effect factors of the trust on the basis of the
interrelated pre-study and aim to propose a key strategy to gain the staff’s confidence in the managers. Thus, to build the trustful working atmos-
phere .
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