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Study on the Reasonable Level of Investment in Human Resource Cost

GAO Shou-wei, GAO Dian-jun

(School of Business Administration, Liaoning Technical University, Huludao Liaoning 125105, China)

Abstract: In order to optimize the scale of investment in human resource costs and improve cost-effectiveness of human resources, human resource

costs in the establishment of relevant indicators, based on the level and dynamic from the perspective of investment in human resource costs of the

level of comprehensive testing. Changes in human resource costs for the characteristics of the two angles from the horizontal and dynamic testing

methods, and demonstrate its feasibility, and then integrated the two perspectives of four different test results are given comprehensive test re-

sults, and give relevant Recommendations. The study put the cost of enterprise-scale optimization of human resources and improve cost-effective-

ness of human resources provides a method of reference and theoretical basis.
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