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Analyzing in Vocational Collage Faculty about Motivation

WANG Han-zhong

(Department of Business Administration, Daqing Vocational Collage,Daqing Heilongjiang 163255, China)

Abstract: Based on the motivation theory and practice of western, the paper explains the motivation definition, function and its effect on higher

vocational teacher in the round and by the numbers. Especially, on basis of the characteristics of teachers of higher vocational and technology col-

lege, Based on above, the intervening measures improving teachers” work motivation are provided. First, the instructing ideas that man is root

must be insisted on. Second, positive organization culture set up by school becomes the motivation environment. Third, the highest bourn of

teachers” motivation— self —motivated must be shaped. Fourth, the mechanism of open, transparent and reasonable performance examination needs

to be set up.
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